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MSHA AWARDS GRANTS TO ASSIST SMALL MINES 


WASHINGTON -- Assistant Secretary of Labor David A. Zegeer announced the 
names of 31 state and local institutions that will receive a total of $1.8. 
million in grants as part of a special Mine Safety and Health Administration 
(MSHA) program to help train employees and operators of small mines. 


"These grants will make it possible for people at small mining operations to 
receive safety training and technical assistance they need but might not 
otherwise be able to afford," said Zegeer. 


The funded projects will be administered by some state institutions already 
receiving MSHA grants, as well as community colleges, state universities, 
vocational-technical schoals, and safety organizations. 


Groups representing 22 different states will receive grants ranging from 
$4,000 to $250,000. The 40 different projects which will receive funds were 


selected from a total of 79 proposals received after MSHA announced the special 
program in November 1984, 


A number of grants will help establish local "resource centers" from which 
operators and miners at small mines can obtain help with safety-related 
problems. Other uses for the funds include on-site technical assistance 
programs and training courses in areas such as mine rescue, supervisory 
responsibilities, and mine ventilation. 


Some of the groups selected for this special initiative already receive 
monies from MSHA's State Grants Program. Authorized by the Federal Mine Safety 
and Health Act of 1977, the program currently supports activities in 43 states. 
The most common use for the funds is for the training of coal and non-coal 
miners, but MSHA grants also pay for maintaining mine rescue teams and 
equipment, revising state mining regulations, and other mine-safety work. 


Following is a list of organizations to receive funding under this special 
initiative for small mines. 


Grantee Amount of Grant 


Walker State Technical College Two projects totaling 
Sumiton, Ala. $150,368 


University of Alaska $56,315 
Mining and Petroleum Training 

Services Community Colleges 
Soldotna, Alaska 


State Mine Inspector's Office Three projects totaling 
Phoenix, Ariz. $43,931 
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Grantee 


Arkansas Department of Labor 
Little Rock, Ark. 


Colorado Divison of Mines 
Department of Natural Resources 
Denver, Colo. 


Idaho State University 

School of Vocational-Technical 
Education 

Pocatello, Idaho 


Illinois Eastern Community College 
Olney, Ill. 


Commonwealth of Kentucky 
Nepartment of Mines and Minerals 
Lexington, Ky. 


Madisonville Community College 
Madisonville, Ky. 


Morehead State University 
Morehead, Ky. 


University of Kentucky 
Institute for Mining and 
Minerals Research 
Lexington, Ky. 


Mankato Area Vocational-Technical 
Institute 
North Mankato, Minn. 


Hibbing Area Vocational-Technical 
Institute 
Hibbing, Minn. 


Moberly Area Junior College 
Moberly, Mo. 


Montana Bureau of Mines and 
Geology 
Butte, Mont. 


Division of Mine Inspection 
Department of Industrial Relations 
Carson City, Nev. 


North Carolina Department of Labor 
Mine and Quarry Division 
Raleigh, N.C. 


Amount_of Grant 


$21,182 


$53,985 


$65,000 


$115,000 


Two projects totaling 
"$50,000 


$40,116 


Two projects totaling 
$65,797 


$58,672 


$7,000 
Three projects totaling 


$76,000 


$97,729 


$82 ,632 


$35,105 


$70,837 
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Grantee Amount of Grant 


State Board of Vocational Education Two projects totaling 
Bismarck, N.D. P $43,883 


Belmont-Harrison Area $25,000 
Vocational School District 
St. Clairsville, Ohio 


Green County Vo-Tech School $9,875 
Waynesburg, Pa. 


Pennsylvania State University "$115,431 
University Park, Pa. 


Schuykil] County Vocational $15,600 


Technical Schools 
Marlin, Pa. 


State Board for Technical and $45,379 
Comprehensive Education 
Columbia, S.C. 


State Department of Labor ' $30,100 
Nashville, Tenn. . ; 


State Industrial Commission and $51,600 
Labor Relations Board 
Salt Lake City, Utah 


State Department of Labor $242,000 
and Industry 
Big Stone Gap, Va. 


Eastern Washington University $38,850 
Cheney, Wash. 
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TEXAS TRUSTEE ORDERED TO PAY $13,000 
IN IMPROPER PLAN DEDUCTIONS 


WASHINGTON -- The U.S. Department of Labor has obtained a court order 
requiring a trustee of two Texas pension plans to repay $13,000 in funds 
improperly withheld from the wages of former plan participants. 


The court order requires Benjamin A. Guajardo to pay $13,000 into an 
escrow trust account which will be distributed to’ former participants of the 
terminated Pension and Profit Sharing Plans of B. G. Masonry. The order also 
enjoins Guajardo, Rene R. Truan,Jr. and Sandra Harvey from serving as 
fiduciaries for 10 years to any plan covered by the Employee Retirement Income 
Security Act (ERISA). 


As part of the court order, the Labor Department‘will notify former 
participants by letter of the court settlement and request that they contact 
the department if they wish to receive a refund. Determinations of the amount 
to which responding participants are entitled will be made by representatives 
of the department and Guajardo. 


Individuals who wish to be considered for eligibility should contact 
Oscar Masters, Area Director, Office of Pension and Welfare Benefit Programs, 
555 Griffin Square Building, Room 707, Dallas, Texas 75202. 


The department filed a complaint against the trustees on Aug. 24, 1983 
for improperly withholding approximately 25 percent of the gross wages of 
employees of Guajardo Brick, Inc., the plan sponsor, and depositing the money 
in savings accounts of the plans. The department contended the deductions 
were improper because, according to plan rules, the plans were to be funded 
solely through employer contributions. 


The consent order was signed in the U. S. District Court for the Southern 
District of Texas, Houston Division. 


# # # 
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MAJOR WORK STOPPAGES: 1984 


WASHINGTON -- In 1984, there were fewer major. work stoppages, involving 
fewer workers, than in any year in the 38-year history of this series, the 
U.S. Department of Labor's Bureau of Labor Statistics reported. The series 
covers stoppages involving 1,000 workers or more and dates back to 1947. 


There were 62 major stoppages beginning in 1984, compared with a previous 
low of 81 in 1983. The 1984 stoppages involved 376,000 workers, compared 
with a previous low of 512,000 in 1963. Another measure of work stoppage act- 
ivity—-idleness as a proportion of estimated total working time—amounted to 
-04 percent (4 days per 10,000 worked) in 1984, matching the record low of 1982. 


All three measures reflect the continuing decline in work stoppage activity 
that has occurred since 1980 (except for 1983, when the figures were influenced 
by a 22-day strike in the telephone commnication industry involving 660,000 
workers at its peak). Examples of collective bargaining settlements without 
stoppages in 1984 include automobile manufacturing (involving 115,000 employees 
of Ford Motor Co.) amd bituminous coal mining (110,000 employees)--the first 
bituminous coal mining settlement not preceded by a national strike since 1964. 
General Motors settled with the Auto Workers on the same general terms as Ford, 
but more than 90,000 of the 350,000 GM workers struck for a week over local 
issues. Tis was the largest strike in 1984, based on the number of workers 
involved .' The 1984 figures also were influenced by developments in 
the railroad industry, where bargaining on contract renewals for 350,000 workers 
began in the year but continued into 1985 without a work stoppage. 


In terms of the number of work days lost, the largest stoppage was by 52,000 
employees of hospitals and nursing homes in New York City and Long Island, N.Y. 
It resulted in nearly 1.6 million days of idleness during a 46-day. strike that 
began in July. Other large stoppages included resort employees in Las Vegas, Nev. 
(more than 850,000 days of idleness), school employees in Chicago, I11. (400,000 
days), and hospital employees in Minneapolis-St. Paul, Minn. (more than 350,000 
days). 


# # # 
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MAJOR COLLECTIVE BARGAINING SETTLEMENTS, 
STATE AND LOCAL GOVERNMENT, 1984 


WASHINGTON -- Major collective bargaining contracts settled for state and 
local government workers during 1984 provided wage adjustments averaging 4.8 
percent in the first year and 5.1 percent annually over the life of the contract, 
the U. S. Department of Labor's Bureau of Labor Statistics reported. 


This preliminary information comes from a newly expanded series 
that covers State and local government bargaining agreements with 
1,000 workers or more. (The original series, started in 1979, was 
limited to agreements for 5,000 workers or more.) The expanded 
series includes data on wage change developments for 2.1 million 
workers, or about one-half of the state and local government workers 


that bargain over wages. 


Settlements in 1984 

In 1984, there were 240 state and local government contracts 
settled, covering 722,000 workers. Local government settlements 
accounted for four-fifths of the contracts and two-thirds of the 
workers. Sixty percent of these state and local government workers 
were employed in general government and administration, 20 percent 
in education institutions, and the remainder in protective services, 
health care, and transportation. 


On average, State and local government settlements were 
"back-loaded" - that is, they provided smaller wage increases in the 
first contract year than in later years. Twenty contracts, covering 
13 percent of the workers, provided for no specified wage changes .in 
the first year but called for subsequent increases. Forty-six 
contracts, covering 17 percent of the workers, provided smaller 
increases in the first than later years. These 66 “back-loaded" 
settlements provided wage adjustments averaging 3.0 percent in the 
first year and 5.2 percent over the life of the agreements. Masked 
by the averages, however, were the 62 "front-loaded" settlements, 
covering one-fourth of the workers. They provided wage adjustments 
of 5.7 percent the first year and 4.3 percent annually over the 
contract life. The remaining contracts were typically of 12-month 
duration. 


The average duration of all major settlements in state and local 
government was 20 months, compared with 31 months in the private 
sector. Thirty-five percent of the state and local government 
workers were under settlements lasting 12 months or less. 


-more- 





BLACK NEWS DIGEST - 3/11/85 
COLLECTIVE BARGAINING - P, 2 


The bureau also measures compensation (wage and benefit costs) 
changes in stat€ and local government settlements covering 5,000 
workers or more. For the 304,000 workers covered, compensation 
adjustments averaged 5.2 percent in the first. contract year and 5.4 
percent over the contract life. 


Effective wage adjustments 
In addition to information on new settlements, BLS reports wage 


changes put into effect in 1984 as a result of both new and earlier 
settlements in state and local governments. Effective wage 
adjustments are those that result from (1) settlements in 1984, (2) 
deferred changes made under agreements negotiated earlier, and (3) 
cost-of-living. adjustment (COLA) provisions. 


Average effective wage adjustments (in percent) in 1984 were: 


For workers For all 
receiving workers 
changes (prorated) 
All adjustments 6.6 5.0 
1984 settlements 


6.6 1.9 
Deferred adjustments 6.6 3.1 
COLA 1.4 0.0 


Wage changes (increases and decreases) put into effect in 1984 
averaged 6.6 percent for the 1.6 million workers who received them. 
When prorated over all 2.1 million workers covered by major public 
sector agreements, wage adjustments averaged 5.0 percent. 


Only 2 percent of the state and local government workers under 
major agreements (all in local government, mostly transit)-have COLA 
provisions, compared with 57 percent in the private sector. About 
26,500 local government workers had COLA reviews in 1984. Of these, 
25,000 had COLA increases averaging 1.4 percent. Wage adjustments 
stemming from COLA reviews in 1984 averaged 43 percent of the change 
in consumer prices during the COLA review period. 


Bargaining activity, first six months of 1985 

Approximately 450,000 workers are under 64 contracts that 
expired or reopened prior to January 1 but had not been renegotiated 
as of December 31. In addition, 880,000 workers are under 200 
agreements due to expire or reopen for wage negotiations between 
January and June 1985. Nearly half of these workers are employed in 
general government and about a third in education. 


# # # 
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PRODUCTIVITY AND COSTS 


WASHINGTON -- The Bureau of Labor Statistics of the U.S. Department of Labor 
reported revised productivity data--as measured by output per hour of all 
persons--for the fourth quarter of 1984 and the year as a whole. Based on more 
complete information than was available on January 29 when preliminary measures 
were announced, the revised measures show these seasonally adjusted annual rates 
of productivity change in the fourth quarter for major sectors of the economy are: 


3.8 percent in the business sector, 

2.9 percent in the nonfarm business sector, 
-0.9 percent in manufacturing, 
-0.7 percent in durable goods manufacturing, and 
-1.2 percent in nondurables goods manufacturing. 


# # # 
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THE CONSUMER PRICE INDEX--JANUARY 1985 


WASHINGTON -- The Consumer Price Index for All Urban Consumers (CPI-U) 
increased 0.2 percent before seasonal adjustment in January to a level of 316.1 
(1967=100) the Bureau of Labor Statistics of the U.S. Department of Labor reported. 
For the 12-month period ended in January, the CPI-U has increased 3.6 percent. 


The Consumer Price Index for Urban Wage Earners and Clerical Workers (CPI-H) 
rose 0.1 percent in January, prior to seasonal adjustment. The January 1985 CPI-W 
level of 312.6 was 3.3 percent higher than the index in January 1984. The CPI-W 
is used for indexing Social Security and some other Federal payments. It is also 
commonly used as an escalator in collective bargaining agreements. 


CPI for All Urban Consumers (CPI-U)--Seasonally Adjusted Changes 

On a seasonally adjusted basis, the CPI for AM Urban Consumers rose 0.2 
percent in January. This advance was the same as the average monthly increase 
during the fourth quarter of 1984 and compares with the 0.3 percent average 
monthly rate for the period since September 1981, when prices began rising more 
slowly. With the exception of the other goods and services component, all ma jor 
groups were unchanged or registered moderate increases in January. A sharp jump 


in tobacco prices was largely responsible for the advance in the index for other 
goods and services. 


The food and beverage index advanced 0.2 percent in January, following 
a 0.4 percent increase in December. The smaller increase was largely 
attributable to the behavior of the food away fram home and alcoholic 
beverages components, both of which were unchanged in January, after 
increasing 0.6 and 0.4 percent, respectively, in December. Grocery store 
food prices rose 0.3 perceht in January, slightly less than in December. A 
turnaround in the index for meats, poultry, fish, and eggs more than offset 
_ the sharp increase in prices for fresh fruits and vegetables. Egg prices 
resumed their decline, dropping 13.6 percent in January, and are 39.5 
percent below their peak level a year ago. Beef and veal prices, which had 
increased substantially in the fourth quarter of 1984, declined in January. 
Prices for pork, poultry, amd fish, however, increased for the second 
consecutive month. Fresh vegetable prices, which had declined sharply in 
December, turned around in January. Fresh fruit prices increased 
substantially more -- up 3.2 percent in January -- than in the preceding 
month. Among the other grocery store food groups, prices for cereal and 
bakery products and dairy products rose 0.5 percent and 0.2 percent, 
respectively, somewhat less than in December. 


-more- 
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The housing component rose 0.1 percent in January, following a 0.2 
percent increase in December. The index for fuel and other utilities 
declined for the second consecutive month, largely due to a 2.9 percent drop 
in fuel oil prices. Prices for fuel oil are now 15.4 percent below their 
peak level of April 1981. On the other hand, charges for electricity and 
natural gas, which had declined in the fourth quarter, rose 0.5 and 0.2 
percent, respectively, in January. The index for other utilities amd public 
services advanced 0.5 percent in January after declining in December. A 
small increase in charges for telephone services, which had declined in 
December, and substantial increases in charges for water and sewerage 
maintenance, refuse collection, and cable television were responsible for 
the turnaround. The other two major housing groups -- shelter and household 
furnishings and operations -- recorded very moderate increases in January. 
Shelter costs rose 0.2 percent, with renters’ costs advancing 0.4 percent; 
homeowners’ costs, 0.2 percent; and maintenance and repair costs 0.4 
percent. The index for household furnishings and operations rose 0.1 
percent. 


The transportation index increased 0.3 percent in January, following a 
0.2 percent rise in December. Gasoline prices continued to decline -- down 
1.4 percent in January -- amd are now 15.2 percent below their peak level of 
March 1981. New and used car prices, however, rose 0.3 and 1.8 percent, 


respectively. Among other automobile expenses, the index for automobile 
insurance -- up 1.5 percent in January -- rose substantially for the fourth 
consecutive month. Automobile finance charges declined 0.8 percent, the 
sane as in December. The index for public transportation rose 0.4 percent 
in January, as airline fares rose 0.6 percent. 


The medical care component rose 0.3 percent in January. After 
registering substantial increases during the fourth quarter, the index for 
medical care commodities -- prescription drugs, non-prescription drugs, and 
medical care supplies -- moderated, increasing 0.5 percent in January. The 
cost of medical care services continued its recent pattern, advancing 0.4 
percent in January, the same as the average monthly increase in the second 
half of 1984. The indexes for tial services and hospital roams rose 
0.2 and 0.6 percent, respectively. 


The index for apparel and upkeep, which declined slightly in the 
preceding 2 months, was unchanged in January. Slightly larger than usual 
seasonal price declines for clothing items were offset by a 0.4 percent 
increase in charges for apparel services. 


The index for entertainment rose 0.3 percent in January. A sharp 
increase in charges for admissions to movies, theaters, concerts, and 
sporting events -- was partially offset by a decline in prices for toys, 
hobbies, and other entertainment commodities. 


The other goods amd services camponent advanced 0.9 percent in 
January. Nearly two-thirds of the increase was attributable to a 2.2 percent 
increase in cigarette prices. Prices for school books amd supplies also 
rose substantially. 
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CPI for Urban e Earners and Clerical Workers (CPI-W) -- Seasonall 


ust es 
On a seasonally adjusted basis, the CPI for Urban Wage Earners and 

Clerical Workers rose.0.2 percent in January, the same as in the CPI-U. 
(Beginning with data for January, the rental equivalence approach to 
homeownership was introduced into the CPI-W. The methodology and samples of 
areas, items, outlets, and prices are identical, in both the CPI-W and the 
CPI-U, and the differences in monthly changes result only fran different 
expenditure patterns.) 
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CONSUMER PRICES: ENERGY AND FOOD - JANUARY 1985 


WASHINGTON -- The Bureau of Labor Statistics of the U.S, Department of Labor 
released the average retail prices for energy and food for January 1985. These 
average prices are collected by the BLS in conjunction with the Consumer Price Index. 


Gasoline and Fuel Oi] 


The average price for all types of gasoline was $1.145 in January. January prices of leaded 
regular gasoline averaged $1.060; unleaded regular, $1.148; and unleaded premium, $1.304. In 
the 28 cities for which gasoline prices are published prices for all types of > 
gasoline averaged highest in Honolulu and lowest in Deriver. 


The U.S. average price per gallon of fuel oil was $1. 078 in January. In the 19 cities for 
which fuel oil prices are published the price per gallon averaged highest in 
Chicago and lowest in Pittsburgh. 


Electricity and Natural Gas 


The U.S. average price for 500 KWH was $38.975 in January. The price for 40 therms was 
$27.100. The price for 100 therms was $61.898. 


FOOD 


In January 1985, United States average food — levels were higher for 54 items, lower for 
26 items and unchanged for 2 items. 
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REAL EARNINGS IN JANUARY 1985 


WASHINGTON -- Real average weekly earnings decreased 0.8 percent from 
December to January, after seasonal adjustment, according to preliminary 
data released by the U.S. Department of Labor's Bureau of Labor Statistics 
This decrease stemmed from a 0.4 percent decrease in average hourly earnings 
and a 0.3 percent decrease in average weekly hours as well as a 0.2 percent 
increase in consumer prices, as measured by the Consumer Price Index for 
Urban Wage Earners and Clerical Workers (CPI-W). 


Data on average weekly earnings are collected from the payroll reports 
of private nonfarm establishments. Earnings of both full-time and 
part-time workers holding production or nonsupervisory jobs are included. 
Real average weekly earnings are calculated by adjusting earnings in 
current dollars for changes in the CPI-W. 


Average weekly earnings increased by 2.2 percent between January of 
1984 and 1985 as a result of a 2.8 percent increase in average hourly 
earnings which was partially offset by a 0.6 percent decrease in averaye 
weekly hours. After adjustment for a 3.3 percent increase in the CPI-W 
over the same period, real average weekly earnings decreased 1.0 percent. 
Before adjustment for seasonal change and deflation by the CPI-W, average 
weekly earnings were $295.45 in January 1985, compared with $289.10 a year 
earlier. 


The Hourly Earnings Index (HEI) in dollars of constant purchasing power 
decreased by 0.4 percent from December to January. Compared with a year 
earlier, the HEI decreased by 0.5 percent. The HEI 
excludes the effects of two types of changes unrelated to underlying wage 
rate movements--fluctuations in overtime in manufacturing and interindustry 
employment shifts. , 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


The Job Training Partnership Act (JTPA), which went into effect 
Oct. 1, 1983, provides job training and related assistance to economically 
disadvantaged individuals, dislocated workers and others who face 
significant employment barriers, according to a U.S. Department of Labor 
fact sheet. 


# # # 


The goal of the Job Training Partnership Act (JTPA), according to a 
U.S. Department of Labor fact sheet, is to move trainees into permanent, 
self-sustaining employment. 


# # # 
Under the Job Training Partnership Act (JTPA), many responsibilities 
formerly carried out by the federal government have been transferred to 


state and local governments, according to a U.S. Department of Labor fact 
sheet. 


# # # 


Under the Job Training Partnership Act (JTPA), a new public-private 
partnership has been created to plan and design training programs as well 
as to deliver training and other services to the economically disadvantaged, 
dislocated workers, and others who face significant employment barriers, 
according to a U.S. Department of Labor fact sheet. 


# # # 








